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								      Ref: CORP 2022 - 145				 	    	                                      Date: 03/11/2022
[bookmark: _GoBack]Dear ****
Request under Freedom of Information Act 2000
Thank you for your request for the following information, which the Trust received on 10/10/2022.  

Your request and the Velindre University NHS Trust response is shown below;

· Could you state the number of staff members who were recorded to have had Long Covid while working for your Trust at any time in the period between October 2021 - October 2022?

This information is personal information and between managers and employees (who wish to share their diagnosis, not all may have done so), we have no way of monitoring the specific number of people who are an employee with the Trust with Long COVID. Individuals may choose to record this as a disability in their Electronic Staff Record (ESR) but again this is subject to the employees choosing to do so. 

· Could you state all leave of absences taken where Long Covid was cited as the cause between October 2021 - October 2022 and the length of time each absence lasted for.

See attached

· Does your Trust offer any specialised support for staff members living with Long Covid? If so could you please provide details of these services?

Yes. 
1. An individual risk assessment is undertaken between the employee and manager, this will identify any adjustments or additional support required for each person on an individualised basis. 

Examples could be: 

· change in work duties, 
· change in working pattern, 
· additional materials / adapted work stations to perform tasks etc.  

1. For those who were absent with long COVID the NHS extended sickness pay entitlements to 30th June 2022 and these absences do not count within the triggers under our policy.
 
1. For any employees incapable of returning to their substantive roles we have sought suitable alternative employment or where incapable of undertaking any work supported them in accessing the early pension ill-health benefits. 


I trust this answers your request for information, however, should you not be satisfied with the information supplied or the process of supplying it, you have a right to complain and request a review.  You should forward your complaint to:-

Mr Ian Bevan via FOI.VUNHST@wales.nhs.uk 
Head of Information Governance
Velindre University NHS Trust
2, Charnwood Court
Heol Billingsley
Parc Nantgarw
Cardiff / Caerdydd
CF15 7QZ
Tel / Ffon - 029 20196161
 
Should you wish to take your complaint further, if you are still unhappy with the decision after review, you can contact the:-

 
Information Commissioner's Office - Wales 
2nd Floor,
Churchill House,
Churchill Way,
Cardiff,
CF10 2HH
Telephone: 0330 414 6421
email: wales@ico.org.uk

Yours sincerely


Lauren Fear
Director of Corporate Governance and Chief of Staff
Velindre University NHS Trust
2 Charnwood Court
Heol Billingsley
Parc nantgarw
Cardiff
CF15 7QZ	
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Velindre University NHS Trust is happy to receive communication in Welsh or English.
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I have not heard back from this email and therefore don’t have the Welsh Version of the logo. Ceri — sorry to drop this on you — would you have any idea where Emma and Kay can access this for the Trust
letterhead.

Apologies all - I'm signing off now until the 23" August.

Take care
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