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[bookmark: _GoBack]Dear ****

Request under Freedom of Information Act 2000

Thank you for your request for information in relation to staff network funding within Velindre, which we received on 08/07/2022.  

Your Request 

Please can you provide me with the following:
· A list of all the staff networks at the trust
· Whether each network receives funding from the trust and, if so, how much (please express annually for the last three financial years)
· How much FTE equivalent staff time each network is entitled to. For example, a staff network may have a chair who’s entitled to spend 10% of their working hours devoted to the network (please express annually for the last three financial years)
· A list of events that each network has held in this financial year so far (April to the present day), including the title of the event, information on any guest speakers and the time of the event
Velindre University NHS Trust is shown below;


The Trust has a Staff Disability and Ally Network, a Black and Minority Ethnic Staff and Ally Network, Menopause Cafe and a LGBT Staff and Ally Network.

The Trust’s staff support and discussion groups are not provided with a specific budget. However requests for resources can be made via the Trust Equality Manager who will support the development of business cases. Funding can include communication resources, training and mentorship courses. Details of funding is shown the in table below
	Networks
	FY 2021/22
	FY 2020/21
	FY 2019/20

	1. Staff Disability and Ally Network
	
	
	

	2. Black and Minority Ethnic Staff and Ally Network
	878.00 
	
	

	3. LGBT Staff and Ally Network
	
	250.00 
	

	4. Menopause Café?
	 
	
	 

	TOTAL 
	878.00 
	250.00 
	0.00 



Staff support and discussion group Chairs, Vice Chairs and Secretaries are entitled to additional protected time to prepare for meetings and activities. Time must be agreed with the line manager, in advance. Managers should be given as much notice as possible. As a guideline this should be no less than 4 weeks’ notice. Dates of all staff support and discussion group meetings to be published on the Trust intranet page.
Entitlements for paid release are as follows: 
· Members: 2 hours on a bi-monthly basis to attend their staff support and discussion group meeting; 
· Chairs: 2 hours on a bi-monthly basis to attend the staff support and discussion group meetings and 2 hours on a monthly basis to undertake other activities related to their group;
· Vice Chair: 2 hours on a bi-monthly basis to attend the staff support and discussion group meetings and 2 hours on a monthly basis to undertake other activities related to their group.

· Secretaries: 2 hours on a bi-monthly basis to attend the staff support and discussion group Meetings and 4 hours on a monthly basis to undertake other activities related to their group.
· Reasonable time off with pay will be granted for recognised group activities associated with the group to attend training courses to enable them to undertake their duties. Time off in lieu may be granted as an alternative, at the discretion of the staff member’s manager, if attendance falls outside their normal working hours;
· The groups recognised members must provide their line manager with adequate advance notice of course dates, in writing, and co-operate in making arrangements, to try and cover their role during their absence. Details of the course should be provided as part of the request process; 
· Part-time employees who are required to attend recognised training courses as detailed above will be paid for the whole of their attendance time, even if it exceeds their normal working hours. 
· No Network events have taken place in the last 12 months.

I trust this answers your request for information, however, should you not be satisfied with the information supplied or the process of supplying it, you have a right to complain and request a review.  You should forward your complaint to:-

Mr Ian Bevan via FOI.VUNHST@wales.nhs.uk 
Head of Information Governance
Velindre University NHS Trust
2, Charnwood Court
Heol Billingsley
Parc Nantgarw
Cardiff / Caerdydd
CF15 7QZ
Tel / Ffon - 029 20196161
 
Should you wish to take your complaint further, if you are still unhappy with the decision after review, you can contact the:-
 
Information Commissioner's Office - Wales 
2nd Floor,
Churchill House,
Churchill Way,
Cardiff,
CF10 2HH
Telephone: 0330 414 6421
email: wales@ico.org.uk

Yours sincerely


Lauren Fear
Director of Corporate Governance and Chief of Staff
Velindre University NHS Trust
2 Charnwood Court
Heol Billingsley
Parc nantgarw
Cardiff
CF15 7QZ	




Mae Ymddiriedolaeth GIG Prifysgol Felindre yn hapus i dderbyn gohebiaeth yn y Gymraeg neu’r Saesneg.
Velindre University NHS Trust is happy to receive communication in Welsh or English.
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From: Claire Whiles (Velindre - Head of Organisational Development) <Claire.Whiles@wales.nhs.uk>
Sent: 10 August 2021 17:14
To: Kay Barrow (Velindre - Corporate Governance Manager) <Kay.Barrow @wales.nhs.uk>; Emma Stephens (Velindre - Head of Corporate Governance) <Emma.Stephens@wales.nhs.uk>

may reproduce materials in Welsh or bilingually,
and use the appropriate version of the disability
confident scheme identity on literature.

Braille, British Sign Language or audio
The symbol is predominantly a graphic device.
When producing documents in Braille, British
Sign Language or audio format, the following

B hyderus o
B ran anabledd

Contracts & Agreements
Credit Card Expenditure
Deputy Board Secretsies
EMB - RUN

€M - Shpe

HQ COVID Work

Cc: Ceri Harris (Velindre - Corporate Services) <Ceri.Harris3@wales.nhs.uk> should be added between the title or heading CYFLOGWR Independent Members
Subject: FW: Disability Confident Employer Logos text and the beginning of the main content: New Waysof Woring
“Disability confident scheme: (Level)” Offine Work
Patnerhips
HiKay, Artwork formats Performance
& hyderus o pesens
The disability confident scheme identity is .

I have not heard back from this email and therefore don’t have the Welsh Version of the logo. Ceri — sorry to drop this on you — would you have any idea where Emma and Kay can access this for the Trust
letterhead.

Apologies all - I'm signing off now until the 23" August.

Take care

available in a variety of computer graphics
formats, dependent on the publication media

Alternatively, specific file formats can be
emailed or posted to you on request from
disabilityconfident.scheme@dwp.gsi.gov.uk
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