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Request under Freedom of Information Act 2000

Thank you for your request for information in relation to Domestic Violence resources at Velindre, which we received on 22/01/21.  

Your Request and the Velindre University NHS Trust response is shown below;

1. Do you provide access to an Independent Domestic Abuse Advisor?
Given the role of Velindre University NHS Trust we do not employ an IDAA. We promote the live fear free helpline across the Trust. We have a Senior Nurse responsible for safeguarding and a safeguarding intranet site with a domestic tab for contacts. We also promote the bright sky app to access local support services. 

2. If yes, do you provide access to an IDAA at every hospital site?
N/A

3. Do you employ a domestic abuse specialist nurse? 
Given the role of Velindre University NHS Trust the Senior Nurse for Safeguarding and Public Protection works across the Trust which includes the Velindre Cancer Centre and the Welsh Blood Service. This role is the identified domestic abuse (Ask and Act) lead and provides advice and support. Operational leads have also been identified across the Trust and we have a group of domestic abuse ambassadors across both divisions. 

4. If yes, do you employ a domestic abuse specialist nurse at every hospital site?
The Senior Nurse for Safeguarding and Public Protection is a Trust wide role. The Cancer Centre has 1 inpatient ward. It provides a number of outpatient services and various cancer treatments across the Trust. The Trust does not have an A&E, or provide maternity or mental health services. 

5. Do you have a Domestic Abuse policy?
The Trust has a Domestic abuse workplace policy and Ask and Act pathway for patients and donors and is a member of the Cardiff & Vale Regional Violence against Women, Domestic Abuse and Sexual Violence. (VAWDASV)  Board. A regional policy is currently under development since the commencement of multiagency ask and act group 2 training. 

6. If yes, please provide a copy.
Appendix 1 Workforce policy
Appendix 2 Ask and Act flow chart

7. Do you produce an annual safeguarding report on domestic abuse?
The Trust produces an annual safeguarding report. There is a section in the report regarding progress made against the VAWDASV agenda. This includes reporting information and training compliance data. 

8. Do you conduct internal audits to ensure compliance to the domestic abuse policy?
Given the role of Velindre University NHS Trust there have been no audits completed specifically on the compliance with the domestic abuse policy. The Trust undertook an audit against the NICE guidelines domestic abuse recommendations. Repeat of this audit is planned for 2021/22 and consideration of how audits can be completed following the roll out of ask and act group 2 will be considered in the work plan of the safeguarding and public protection management group for 2021/2022. 

9. Have you conducted training for staff on domestic abuse in the last 12 months? If no, in the last 24 months?
The Trust has a safeguarding and public protection training prospectus that is in line with the National Training Framework on VAWDASV. This provides guidance on the statuary requirements for training across the public service and specialist third sector.

· All Trust staff are required to undertake Group 1 VAWDASV eLearning.
· Staff with direct patient/donor contact are required to undertake group 2 Ask & Act. This is delivered currently via team’s multiagency. (Previously delivered in classroom training pre COVID-19 pandemic in the Trust). 
· Group 3 training will commence in March this year. 
· VAWDASV is included in both safeguarding adults and children training, delivered across the Trust and NHS e learning. 
· Training compliance is monitored through the Trust Safeguarding and Public Protection Management Group. 

10. How many domestic abuse, stalking and harassment (DASH) risk assessments were completed by the trust/health board in 2016, 2017, 2018, 2019 and 2020? 
2016 – No data
2017 – **
2018 – **
2019 – **
2020 – **

11. How many domestic abuse, stalking and harassment (DASH) referrals were made by the trust/health board to a Multi-Agency Risk Assessment Conference in 2016, 2017, 2018, 2019 and 2020?
As above, this does not reflect the overall VAWDASV activity across the Trust. Patient and donors are sign posted for support or advice. Information is often shared following MARAC meetings in a variety of regions, if a victim is identified as using our service. The Trust staff can then contribute, as appropriate to of a safety plan. Also there are safeguarding adult reports made in the cancer centre where domestic abuse is a factor and referral for IDVA support, forms part of a care and support plan. 

The Trust has applied Section 40 (2) personal Information to question 10 of the request to protect the confidentiality of individuals involved.

We have not given precise figures where the number was fewer than five. Such cases are indicated with an **.  With the level of detail being requested we are of the opinion there is a potential risk of individuals being identified if this information is disclosed. 

Therefore, under the provisions of the Freedom of Information Act 2000, Velindre University NHS Trust is relying on the Section 40 exemption within the Act in order to protect the identity of the individuals as the exemption relates to personal information.

This is an absolute exemption and so no public interest test applies. 

Section 40 (2) of FOIA therefore applies as the release of the requested information within the public domain and in response to a FOIA request would constitute unfair and unlawful processing and it would be contrary to Data Protection law Principles and Conditions for the processing of personal data to disclose this information.

To place the Section 40 exemption into context then the definition of personal data means data which relate to a living individual who can be identified.

(a)          from those data, or
(b)          from those data and other information which is in the possession of, or is likely to come into the possession of, the data controller

Because of the very low numbers, and the specific nature of the request. The information if disclosed would increase the likelihood of identification of those individuals and so breach the Principles of Data Protection law.


I trust this answers your request for information, however, should you not be satisfied with the information supplied or the process of supplying it, you have a right to complain and request a review.  You should forward your complaint to:-

Mr Stuart Morris
Assistant Director of Informatics
Velindre University NHS Trust
2, Charnwood Court
Heol Billingsley
Parc Nantgarw
Cardiff / Caerdydd
CF15 7QZ
Tel / Ffon - 029 20196161
 
Should you wish to take your complaint further, if you are still unhappy with the decision after review, you can contact the:-
 
Information Commissioner's Office - Wales 
2nd Floor,
Churchill House,
Churchill Way,
Cardiff,
CF10 2HH
Telephone: 029 2067 8400
fax: 029 2067 8399
email: wales@ico.gsi.gov.uk

Yours sincerely




Julie Mann
Communication and Compliance officer
Velindre University NHS Trust
2 Charnwood Court
Heol Billingsley
Parc nantgarw
Cardiff
CF15 7QZ	
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We welcome correspondence in Welsh and English
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